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with TPD cover, and this is regularly pro-
vided as standard insurance cover in many
industry and retail super funds.

You should consider what riders are
available to you when you are looking at
a term insurance policy, as such flexibility
may be critical when life stages change re-
quiring further cover.

Policy expiry

People are living longer and as such
may require term insurance cover for lon-
ger than in previous generations.

The expiry date of a term insurance
policy is varied amongst insurance com-
panies. Current policies can have expiry
dates up to age 100 (or no expiry age) as
long as the premium is paid; some older
policies may have expiry at age 65 or 75.

What happens if you require an addi-
tional amount of cover, for example to go
into business or increase business cover
at age 76, if your policy expires at age 75?7
The expiry date/age of a term policy is an
important factor to consider.

If you have term life through superan-
nuation, many policies cease at age 65 in
a super, so you need to check if the cov-
er can be converted to non super at that
time, and if it can, what is the new expiry
date?

If TPD and trauma insurance is pro-
vided as rider benefits on a term insurance
policy, the expiry age for those benefits
will differ and you should check the policy
document for the expiry dates of each of

the benefits provided in the policy.

Other options/benefits

There are a number of standard ben-
efit inclusions, and options that can be
purchased for an additional cost, in a term .

insurance policy.

As mentioned, if you have TPD and
trauma insurance as rider benefits these
will come at an additional cost as will any
options included in those rider benefits

such as buy back and reinstatement.

Other benefit inclusions and options
that may be available in a term insurance

policy are:

Benefit indexation increases —
this is an automatic increase in the
sum insured each year on renewal
by either a certain percentage or
CPI. This is generally a standard
benefit inclusion.

Guaranteed Insurability - the
policy is guaranteed to be re-
newed on the terms offered once
the policy is issued by the insurer.
This is generally a standard ben-
efitinclusion.

Future Underwriting Benefit -

this benefit provides an option to
buy cover in the future for the oc-
currence of certain events. This is
different to Guaranteed Future In-
surability as the Future Underwrit-
ing Benefit is underwritten at the
time of application, not at a date
in the future. This is generally an
optional benefit at an additional
cost.
Financial Planning Benefit - this
may be included as a standard
benefit and provides an addi-
tional amount under the policy
to the policy owner or nominated
beneficiary(ies) for the cost of ob-
taining financial planning advice
in respect to the term insurance
benefit payment.  The benefit
amount may range from $2,000 -
$5,000 depending on the insurer.
o Funeral expenses or final ex-
penses benefit — this benefit may
be provided as a standard inclu-
sion or could come at an addition-
al cost. The benefit would gener-
ally allow a release of a percent-
age of the sum insured, or speci-
fied amount, to cover the cost of
funeral or final expenses upon the
death of the insured person.

We have looked at the important as-
pects of term insurance cover, and even
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though it may seem a simple purchase,
there are a number of different factors
to consider when you are looking to pur-
chase term insurance cover, or add it to
your super fund.

With the direct market you may pay a
cheaper premium but you also take on the
responsibility of considering and under-
standing the policy terms and conditions
of the cover being purchased; if you get it
wrong it may affect your family or business
at the very time that they most need the
benefits of the policy.

We cannot eliminate death, but what
we can do is with the right advice, help
the ones that are left behind, whether it be
family or business, cope in the future. Best
wises until next time.

Dr Jim Taggart OAM and Christina Matthews are Rep-
resentatives of Taggart Nominees Pty Ltd. Taggart
Nominees Pty Ltd holds AFSL No: 234973, and is a
Life Insurance Broker. The information is this article
is general in nature and does not constitute financial

advice.
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We have been committed to serving the needs of individuals,
families and business in Western Sydney since 1987. At the
Taggart Group of Companies, we can assist you with:

e Domestic insurance such as home, contents, motor vehicle,

landlords, farm insurance.

* Business insurance such as fire, burglary, general property,
public & products liability, professional indemnity.

e Advisory services such as financial planning advice,
retirement planning, personal risk insurance planning, key
person and business insurance advice, superannuation for

personal and corporate needs.
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For further information or to make an appointment,

contact us by phone on 02 9894 9155, or by email at
taggart@taggartgroup.com.au

Taggart Nominees Pty Ltd, ABN 74 808 036 976, AFSL No: 234973, is an authorised Life Insurance Broker providing
financial planning services. The Taggart Group Pty Ltd, ABN 11 003 493 712, AFSL No: 234973, is an authorised
General Insurance Broker providing general insurance broking services. Our Financial Services Guides can be found on
our website at www.taggartgroup.com.au.
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